
Roger Williams University and Roger Williams University School of Law 

Reduction in Workforce Policy 

Purpose: To establish guidelines for   a reduction in workforce   and/or elimination of 
positions in accordance with the needs of the University. 

. 
Scope: All employees (Note: those employees covered under a collective bargaining 

agreement, please refer to the appropriate contract) 

Policy: The University exercises care in planning its staffing needs. On rare 
occasions it may be necessary to reduce staff or eliminate positions. At 
the University’s discretion, attempts will be made to re-assign the affected 
employees into other positions. Employees who are not accommodated 
through re-assignment will be terminated as part of a reduction in 
workforce. 
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