














MEMORANDUM OF AGREEEMENT

Roger Williams University (RWU) and Roger Williams University Faculty Association
NEARI/NEA (RWUFA) hereby agree that the following represents their tentative agreement for
a successor collective bargaining agreement (CBA), which upon formal ratification, following
formal request for same by both parties from their respective constituents, shall become the
successor collective bargaining agreement between them:

1. The attached text, initialed by each party on each page, and incorporated herein by
reference, constitutes the published collective bargaining agreement according to its
terms.

2. Additionally, the parties agree to the following:

a. RWU intends to repair and/or relocate and/or replace the electronically activated
parking gate formerly located at the current entrance to RWU Parking Lot #25.
Until same is finished and operable, or until a mutually agreeable alternative is
reached and reduced to writing, MBUs will not be ticketed or towed for parking
in any lot and any otherwise approved space, authorized for any other member of
the University community to park. If a ticket is issued for utilizing said expanded
parking authorization, it will be considered void. This parking amnesty covenant
does not include parking in fire, emergency or disability zones, nor does it apply
to any MBU who blocks another lawfully and properly parked vehicle from



if employed, through the date immediately preceding Medicare eligibility under
law. This offer, of optional MBU selected layoff, is at the discretion of the
University and acceptance thereof is at the discretion of the affected MBU.

Librarian and Counselor MBUs employed at the date of ratification of this
tentative agreement, will be paid for all vacation days booked by the University
over and above thirty (30) at the value of such days as of July 1, 2008. This
amount may be paid, at the election of the MBU either in one lump sum, within
thirty (30) days of the election, regular withholding included, or in multiple lump
sums at specified intervals over up to a five (5) year period from date of
ratification of the tentative successor collective bargaining agreement.

i. At the election of the subject MBU, part or all of said funds will be placed
in a University available, non-taxable annuity, in an amount determined by
the subject MBU, up to the RWU maximum allowable contribution for
supplemental funds.

ii. The election and all available options therein must be selected and
formally noticed to the University on or before May 29, 2009.

The longevity step matrix is phased out as follows:

(1) Full time MBUSs, hired effective with the commencement of the 2008/2009
academic year, and whose salary step placement on the expired longevity step
matrix is one or more full steps short of “merit only” step advancement of the
expired longevity step matrix, shall receive a salary adjustment of seven percent
(7%) of their base salary as of July 1, 2009. This increase is in addition to the
across the board increase effective July 1, 2009. At that time and date, the
resulting salary will be matched to the nearest available step on the merit step
matrix, but in no event shall that match be less than the value of the adjusted
salary. Any merit step awards to base salary for 2009/2010 will be then added to
the adjusted 2009/2010 salary step.

(2) Full time MBUSs, hired as such prior to the commencement of the 2008/2009
academic year, and whose salary step value, as of June 30, 2008 was one or more
full steps short of “merit only” step advancement, shall receive a salary
adjustment of seven percent (7%) of their base salary as of July 1, 2008. This
increase is in addition to the across the board increase effective July 1, 2008. The
resulting salary will be matched to the nearest available step on the merit step
matrix, but in no event shall that match be less than the value of the adjusted
salary. Any merit step awards to base salary for 2008/2009 will be then added to
the adjusted 2008/2009 salary step.

All MBUs hired in the Counseling Center after ratification of the CBA may be
called upon as necessary to work different hours in a given week, and up to 40
hours in any given week as necessary to the agenda of the department.
Consideration for unrecorded time off will be afforded those who work additional



hours, above the normal thirty five (35).

g. RWU’s deans shall meet annually with the non-tenured faculty for purposes of
mentoring.

h. The terms of the 2004-2008 Collective Bargaining Agreement remain in effect
until ratification of this 2008-2012 Collective Bargaining Agreement (this
agreement), except as otherwise mutually agreed upon in a written, fully executed
Memorandum of Understanding by and between the parties hereto.

i. The attached package of RWU policies has been provided to the RWUFA. No
earlier than forty five (45) days and no later than one (1) year following
ratification of this tentative agreement, as the successor CBA between the parties
hereto, the RWUFA may reopen negotiations on any one or more of these
policies. The negotiation(s) will be limited to the impact of the policy(ies) on
MBU s as governed by the CBA.

The foregoing, and the incorporated attachments, represent the entire agreement by the parties as
a result of collective bargaining. This agreement may only be amended by law or by mutual,
written, and formally executed agreement of the parties and any such amendments shall be
limited to that explicitly cited as amended.
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